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               Transpek Industry Limited 

                      Vadodara - 3900007 

 

Corporate Social Responsibility Policy 

 

Introduction: 

 

Transpek Industry Limited (“TIL”), a part of Shroff Group of organizations and a listed company, 

engaged in the development and manufacturing of chemical products, has been serving the 

community towards improving the quality of life of all its stakeholders since its inception, much 

before the legal framework of CSR was announced by the Govt. of India through the Companies 

Act, 2013 (‘the Act’).  

 

Philosophy: 

 

TIL recognizes that business enterprises are the vital instruments of an economy and contribute 

significantly towards the well being of the nation. TIL believes that the success of a company is 

measured not only in terms of financial results but also in terms of its commitment and 

contribution towards social and environmental performance which can generate multiplier 

impact towards enhancing societal sustainability and foster inclusive and equitable growth. 

 

TIL’s CSR strategy is a holistic, long term strategy that aligns with the group’s core values of 

“Customer Focus”, “Innovation”, “Passion to Win” and “Fair play” for all stakeholders. This 

entails understanding the needs of communities, addressing them through need based projects 

and making them work together to help create game changing development for sustainable 

growth. 

 

Vision: 

 

To actively contribute towards creating innovative and sustainable solutions in the fields of 

health, education, vocational training and skill building and in doing so, build a better 

sustainable way of life for the weaker sections of the society. 

 

Objectives: 

1. Transpek will make significant contribution in improving quality of education by 

establishing innovative models in under-served schools in the State of Gujarat. 

 

2. Transpek will encourage / nurture development of human capital by providing inclusive 

and vocational education through demonstrated models of excellence in technical 

training and skill building to help enhance the employability of aspiring students. 

 

3. Transpek will drive measureable improvements in health and hygiene standards in 

communities in which it operates by supporting primary healthcare initiatives. 
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CSR Policy: 

 

1. TIL is committed to manage its business with integrity, align business values with 

operations seeking to enrich the society in which it operates. 

 

2. To undertake CSR programmes which largely fall within the State of Gujarat. 

 

3. To engage in vocational training and skill building to enhance employability and help 

create livelihood for the society. 

 

4. To provide preventive healthcare, sanitation and drinking water for the disadvantaged 

sections of the society and help improve their health and hygiene standards. 

 

5. To promote awareness towards “Safety” and “Environment” while working closely with 

the communities. 

 

6. To develop the required capability and self-reliance of women at the grass root level, 

enable empowerment and provide opportunities to promote gender equality. 

 

7. To promote collaborative partnership with government authorities, village panchayats, 

NGO’s and Industry associations in order to have a multiplier impact. TIL will also be 

responsible in times of natural calamities and disasters. 

 

8. To ensure an increased commitment at all levels in the organization and operate its 

business in an economically, socially and environmentally sustainable manner while 

recognizing the interests of all its stakeholders. 

 

Governance Structure: 

 

The Governance structure for driving TIL’s CSR Policy will incorporate the requirements under 

the law and also take into account the optimal structure required for maximizing impact. The 

CSR policy will be in compliance with the provisions of Companies (Corporate Social 

Responsibility Policy) Rules, 2014 read with Section 135 and Schedule VII of the Companies Act, 

2013 (‘CSR Regulations’). 

 

Governance: 

 

The Board will setup a committee of Directors known as ‘Corporate Social Responsibility 

Committee’ (“CSR Committee”) which will be a responsible body for formulating policy and 

driving the strategy to fulfil its objectives. 
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TIL will seek to identify suitable programmes for implementation in line with the CSR objectives 

of the Company and CSR Regulations. The CSR Committee may assign the task of 

implementation of the specified CSR Plan/ project/ programmes within specified budgets and 

timeframes to such trust, society or company (established under section 25 of the Companies 

Act, 1956 or under section 8 of the Act by the company, either singly or along with its holding or 

subsidiary or associate company, or along with any other company or holding or subsidiary or 

associate company of such other company, or otherwise) which would execute the said CSR 

Plan/ project/ programmes. 

 

In case of programme execution by NGO’s / Voluntary organizations, the following minimum 

criteria would need to be ensured: 

 

1. The NGO / Agency has a permanent office / address in India, preferably in Gujarat. 

 

2. The NGO is a professionally managed registered society under Societies Registration Act 

or a non-profit entity under Section 25 of the Companies Act, 1956 / Section 8 of the 

Companies Act, 2013 or a Trust registered under the laws applicable to charitable trusts 

and has an established track record of minimum three years in undertaking similar 

programmes or projects ; 

 

3. Possesses a valid Income Tax Exemption Certificate; 

 

4. The NGO shall execute /implement the Company’s specified CSR Plan/ project/ 

programmes within specified budgets with modalities of utilization of funds, timeframes 

and monitoring and reporting mechanism; 

 

5. The capacity building expenditure including administrative overheads shall not exceed 

five percent of the total CSR Expenditure of the Company; 

 

6. The antecedents of the NGO / Agency are verifiable / subject to confirmation. 

 

7. The Company can collaborate with any Private or Public Company incorporated under 

the Companies Act, 1956 or Companies Act, 2013as may be permissible under the CSR 

Regulations for carrying out CSR activities. 

 

The CSR Committee/Board of the Company will approve flagship programmes, periodically 

monitor the progress of activities and review strategy. 

 

Ethical business is given priority at Transpek. We strictly follow and practise the principle of 

accountability, honesty and integrity in all aspects of our business and diligently comply with all 

applicable laws and regulations. We are additionally committed to provide equal opportunities 

in all respects of employment and will not engage in workplace conduct that can be construed 

as discrimination, intimidation and harassment 


